Senior management in particular and non-data driven decision makers in general exhibit superstitious behavior. Their random decision-making occasionally generates the desired results. This is reinforcing. Just like pigeons on a timed reward schedule, their behavior becomes more and more bizarre. If the trend of their decisions happens to mimic the real world then the rate of reinforcement will increase. They will become increasingly locked into their behavioral pattern until the real world trend changes. They will then increase the frequency and intensity of their superstitious behavior. Eventually, those around them will be unable to tolerate the cognitive dissonance they create and the decision maker will be replaced. This is a great explanation of the modern American executive.

